
 

Position Title:  Controller 
Department: Finance 
Reports To: CFO 
FLSA Status: Exempt 
 
Position Summary: The Controller is responsible for directing the accounting, tax and external 
reporting functions for all Parker Ranch entities and is a member of the management team.  The 
Controller is responsible for maintaining the efficiency and integrity of all accounting business 
processes.  This position works closely with the Manager of Financial Planning & Analysis to 
ensure accurate internal reporting and budgeting processes.  The Controller participates in 
strategic planning with both the Manager of FPA and Manager of Business Development.  This 
position requires presentation skills, technical accounting skills and the ability to maintain an 
effective system of internal controls within a small accounting department.  The Controller must 
have a working knowledge of GAAP and be capable of working with outside consultants to 
understand and implement new accounting standards. 
 
Essential Duties & Responsibilities 

 Oversight of accounting systems, processes, people and internal controls for Parker Ranch, 
Parker Ranch Foundation Trust and all subsidiaries. 

 Participate in senior management team responsibilities – consensus building, strategic 
planning, decision-making, company-wide communications, etc. 

 Maintain and nurture relationships with strategic business partners as related to financial 
responsibilities (i.e. professional service firms, auditors, bankers, lenders, investment 
advisors, joint venture partners, etc). 

 Develop staff training and continuous improvement plan for the Accounting Department.  
Establish annual operating goals for the Department and provide a productive work 
environment. 

 Responsible for the accuracy and efficiency of the corporate accounting systems and 
issuance of financial statements in accordance with Generally Accepted Accounting 
Principles for all Parker Ranch entities and on a consolidated basis. 

 Take a hands-on approach to ensure that the monthly accounting close is completed in an 
accurate and timely manner.  Prepare and post complex journal entries as needed.  Review 
all general ledger journal entries. 

 Own and manage the payroll and benefit accounting functions, working closely with 
outsourced payroll/HR service provider. 

 Coordinate the preparation of data for external auditors and professional tax return 
preparation.  Support the activities of these external professionals to issue annual audited 
financial statements and to complete and file the annual trust/corporate tax returns. 

 Direct the preparation of other periodic tax & regulatory reports. 

 Support preparation of the annual financial planning and monitor performance to achieve the 
annual objectives. 

 Develop & maintain risk management policies & practices – maintain and improve internal 
controls. 

 Manage compliance with loan covenants, relating to accounting and finance requirements. 

 Understand tax and other governmental regulations bearing upon these duties. 
 
Other Duties/Functions 

 Maintain community relationships to promote & protect Ranch business. 



 

 Provide general business training and guidance to others within the organization. 

 Perform special studies as needed. 

 Perform other corporate administration functions as required. 
 
Personal Development 

 Maintain knowledge of industry and accounting/finance issues & practices through 
continuing education and professional affiliations. 

 Pursue opportunities to broaden leadership role and enhance leadership skills. 
 
Supervisory Responsibilities:  The position manages a small accounting team and has 
responsibility for the ongoing professional development, coaching and mentoring of the 
department.  Additionally, the controller needs to effectively interact and influence a broad range 
of stakeholders – peers and employees in other departments, operational management, 
vendors, auditors, etc. 
 
Education and/or Experience:  Bachelor’s Degree in Accounting, Business Administration or 
similar area of study with a minimum of fifteen (15) years of professional experience including 
financial systems, general accounting, fixed asset management, and research, analysis and 
reporting of financial data.  Must have leadership experience. 
 
Must have strong written and verbal communication skills.  Position requires the ability to 
understand and carry out industry specific written and oral direction.  Must have a positive, 
innovative approach to problem solving.  Presents ideas in a clear, concise, understandable, 
and organized manner; negotiate effectively in order to reach the goals/objectives of Parker 
Ranch. 
 
Must have the ability to solve practical problems and deal with a variety of concrete variables in 
situations where only limited standardization exists.  Ability to interpret a variety of instructions 
furnished in written, oral, diagram, or schedule form.  Must have the ability to adapt to changing 
situations.  Able to utilize corporate records as required to perform the duties of the position and 
prioritize and handle multiple projects concurrently. 
 
Must have the ability to work independently as a project leader and as a team member.  Must 
relate well with others even while working at a distance without the benefit of personal contact.  
Position requires the ability to work in an organized, efficient manner with a high level of 
accuracy, attention to detail, and follow-through.  
 
Ability to exercise judgment and discretion is critical to success.  Must be professional at setting 
priorities and coping with competing demands. 
 
OTHER QUALIFICATIONS 
 

 Solid foundation in accounting principles and procedures. 

 Ability to interpret and analyze financial results and translate them into actionable 
recommendations. 

 Strong process analysis skills with an emphasis on problem-solving. 

 CPA, CMA or similar professional designation highly preferred. 

 Experience utilizing and implementing ERP Systems and reporting databases. 



 

 Thorough knowledge of business cycles and interaction between processes. 

 Experienced in preparing consolidated financial statements and managing external audit 
activities. 

 Strong organizational skills and the ability to meet deadlines within a fast-paced 
environment. 

 Not for Profit Business Experience to support Trust activities and reporting. 

 Proficient in Microsoft applications and possess strong spreadsheet skills. 

 Reputation of accuracy, attention to detail and keeping managers updated. 

 Strong verbal and written communication skills. 

 Ability to effectively interact and build relationships across organizational boundaries. 

 Self-starter who works well within a team environment 
 
Equipment Use:  Competent in use of Microsoft Office, Quickbooks, Intacct and Adaptive 
Planning. 
 
Parker Ranch’s Expectation of Employee 

 Is committed to the company values and adheres to all Parker Ranch policies and 
procedures. 

 Perform duties of your position. 

 Maintain a positive and respectful attitude and conduct yourself with integrity and in a polite, 
professional manner treating customers and co-workers courteously and respectfully. 

 Communicates regularly with Officers, Managers & Supervisors about division and 
department issues. 

 Consistently be on time for work, meetings and appointments and deliver work projects by 
assigned due dates. 

 Maintain assigned work areas in a clean and orderly fashion. 

 Maintain and ensure the safety of all assigned equipment. 

 Immediately report any safety, security, equipment and customer service problems. 

 Perform all duties in conformance to appropriate safety and security standards. 

 Meet productivity goals and quality standards as set by management and the Board. 
 


